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FBS BMET of the Year Selection Policy and Guidelines


Introduction: The FBS BMET of Year was established as a way to recognize those biomedical professionals that distinguish themselves during the course of each calendar year. They shall embrace and work to achieve the goals and values of the FBS Society and be working for the betterment of the Biomedical Profession.


Purpose:	To provide a consistent and objective means by which the BMET of the Year is selected each year.


Eligibility:	The BMET of the Year shall be open to any FBS member in good standing including but not limited to members of the FBS Board. A FBS BMET of the Year nominee shall be nominated though the FBS Chapter Affiliates.


Process:	It shall be the job of the voting members of the FBS Board of Directors to award a member the BMET of the Year from the nominees submitted by each FBS Chapter. Each Chapter shall submit their nominee (one) on the approved FBS BMET of the Year Nominee form and provide the required supporting documentation as required by this policy and guidelines contained within. The FBS board will review and based on the merits and objective point system layout in the guidelines shall award to the highest eligible nominee the BMET of the Year. The Award shall be presented at the FBS Symposium or whatever venue constitutes the annual meeting. The award specifications are subject to definition by each FBS Board. For example: trophy, plaque, cash award or any combination. The FBS Board should use an objective scoring system and it should be applied consistently as laid out each year before the selection process starts. 














 	











Guidelines for BMET of the Year


The following FBS values should be considered for awarding the BMET of the Year Award: Professional Growth, Service to Profession, Leadership, Service to Community and Mentoring. These five elements shall provide a foundation for the point system. A FBS BMET of the Year nominee should have at least 25 points to be considered.


Example of a Merit Based Point System:


Years of service …. 3pts for every 5 years of service in the biomed profession, membership in biomedical societies 1/2 point per year, 3 points for passing CBET or other Certification. Membership or appointment to a hospital EOC or Safety committee shall receive 1 point per year.            


Continuing formal education ½ point for each semester hour, 1/4 point for every 8 hours of self-study, teaching biomedical classes or training ½ point per event (shall include lectures or presentations at biomedical society meeting or other such events).  3 point per semester for college level teaching. Writing a paper, article or presentation 1/2 points; writing a chapter or biomedical book 3 points. 


Leadership in any society or association should earn 1 ½ points per year for service as an officer or 1 point per year for serving on a committee. Serving on a college advisory board shall earn 1 points per years’ service.  


Community service will earn ½ point for every eight hours of service. Service for voluntary biomedical work in countries in need shall be considered at the rate of 3 points for every week. Military service in active, reserves or National Guard 3 points per year.


  








Donating items or money for health and disaster related or any non-profit supported Charity shall be awarded at 1 point for every $100.00 of value.


Mentoring a biomedical student shall count ½ point for every ten hours. Working with interns ¼ point for every ten hours. Working as a big brother or sister and community youth 1 point per year.


Finally between 1 to 3 pts. Shall be award for the BMET of the Year candidate’s Narrative (subjective).  





The above are guidelines the FBS Board may use to provide a fair and minimally subjective way to arrive at an appropriate BMET of Year winner. The FBS Board has the duty to adjust, modify as needed to maintain the integrity of the BMET of the Year program.
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